
Wal-Mart and Wages
A Substantial Number of Wal-Mart Associates earn below the federal poverty line

• In 2008, the average full time Associate (34 hours per week) earns $10.84 hourly for an annual income of 
$19,165. That’s $2,000 below the Federal Poverty Line for a family of four.1 

• Last year, Wal-Mart CEO Lee Scott earned $29.7 million in total compensation, or 1,551 times the annual income 
of the average full time Wal-Mart Associate.2 

Wal-Mart Associates don’t earn enough to support a family
• The national median family budget for a family of four 

(two parents and two children) in 2005 was $39,984, 
more than twice the average full-time Associate’s annual 
income of $19,165.3

Wal-Mart wages are not “designed” to support a family
• Wal-Mart spokesperson Mona Williams was quoted in 

2004 for admitting that, “More than two thirds of our 
people…are not trying to support a family…that’s who 
our jobs are designed for.”4

Wal-Mart can afford wage increases
• Wal-Mart could give each of its workers a $1 per hour 

raise without affecting their annual $12 billion profit 
margin, by raising prices only one half of one penny per 
dollar. For instance, a $2.00 pair of socks would then 
cost $2.01. That half of a cent would add up to a $1,800 
raise for each employee.5

• A 2007 study found that Wal-Mart could increase its 
starting wage to $10 per hour, and even if were to pass 
100 percent of the cost onto customers, it would only 
need to increase prices by 0.9%.  This works out to 
$0.36 per shopping trip, or $9.70 per year, for the 
average Wal-Mart customer.6

Wal-Mart’s wages are lower than other retail wages
• As of 2008, a full time Wal-Mart Associates earns 16% less than the average retail wage.7

• In 2008, a worker in Massachusetts at one of Wal-Mart’s leading competitors earns, on average, more than 15% 
more than Wal-Mart Associates. 8

• The average wage in 2008 at several of Wal-Mart’s retail competitors in Missouri are over 19% higher than the 
average wage at Wal-Mart.9 
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